
THE E A SY ALTERNATIVE FOR 

Health Savings Accounts (HSA)

Independent Health now partners with HealthEquity.  
The leading WNY health plan with the nation’s leading HSA administrator. 

We’ve closed the gap 
between your HSA 

and your health plan.
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N E W  P R O D U C T  O F F E R I N G :  
A powerful new way to integrate your HSA with your health plan.

Help your employees enjoy all the pre-tax benefits of paying for health care expenses through Independent 
Health’s new Health Savings Account (HSA) offering. By partnering with HealthEquity, the best-in-class HSA 
administrator, we’ve made it easier for employers and employees alike by providing a solution that closes the 
gap between your health plan and your HSA.

Questions?  
Contact your Broker, Account Manager or an Independent Health RedShirt® at 1-800-453-1910  
 
It’s all part of the RedShirt® Treatment.

Easier for Employers 

• One point of contact to assist with medical 
and savings accounts. 
— Onboarding support, education and resources 

through on-site meetings and materials. 

• Automated and integrated HSA eligibility,  
enrollment and claims.  
— The only WNY plan offering with integrated  

claims and health plan data. 

• Employer reporting provides greater  
data intelligence.  
— Clear visibility into employee usage to guide 

strategic plan decisions. 

• Help employees fund their health care  
expenses — now and in the future. 

• FICA tax savings. 
— Savings for you and your employees. 

Easier for Employees 

• Easy account setup, administration and  
ongoing support. 

• View account balances and claims data via  
Single-Sign-On (SSO). 

• Move funds easily — direct payment to providers 
or deposits to personal bank account. 

• Digital receipt archive stores everything securely 
in one place — instead of a shoebox. 

• HealthEquity Member Services available  
24 hours a day, 7 days a week. 

• Tax-free way to pay for current and future 
health care expenses. 

• Financial peace of mind to complement the  
security of their health plan.


